
Roles within UNISON Cornwall Acute Health Branch
The best way to improve your workplace, pay and working conditions, for you and your colleagues, is to get active in your UNISON branch.

Whatever your skills, experience and passion, there is a role perfect for you. Reasonable paid time off is granted for union duties, which includes full training. Many roles can be carried out as a “job share” with a colleague.

All Workplace Representatives and Branch Officers attend a monthly branch meeting, and paid time off is granted for this.

Take a look at the roles below and use [A]this form to nominate yourself or a colleague. For more information about a role, or to ask any questions, please email cornwallacutehealth@unison.co.uk or phone 01392 442 650.

Workplace Representatives
Workplace representatives are elected by their colleagues in UNISON, to represent them, provide advice and support and help all staff act together to improve life at work. There are five types of Workplace Representatives:

Workplace Stewards 
Workplace Stewards welcome new staff to the union, provide UNISON members in their workplace with advice and support, represent them at formal meetings and help staff act collectively to win better pay, working conditions and control over their lives.

Workplace Contacts
Workplace Contacts also welcome new staff to the union, share information with colleagues and keep them up to date, sign-post colleagues to sources of advice and support and help colleagues work together to solve problems, but they do not represent colleagues in formal meetings.

Health & Safety Representatives
Health & Safety Reps have rights to investigate potential hazards, including stress and unhealthy workloads, and they build campaigns to persuade their employer to improve health and safety at work.

Union learning Representatives
Union learning representatives are passionate about getting people back into learning – whether it is professional qualifications or basic numeracy and literacy skills.

Equality Representatives
Equality reps support colleagues to fight against inequality and discrimination, and help to create workplaces where everyone is treated fairly.

Branch Officers
Branch Officers are elected by UNISON members to run their branch between General Meetings. There are many Branch Officer roles available:

Branch Chair
The Branch Chair facilitates branch and committee meetings and may also be a senior negotiator. 

Branch Secretary
The Branch Secretary is the main contact person with the wider union. They handle branch administration and work with the branch chair and other leading officers to provide leadership. They may also be a senior negotiator.

Assistant Branch Secretary
The Assistant Branch Secretary deputises for the Secretary and assists the Secretary as necessary.

Treasurer
The Treasurer is responsible for managing branch finances, including keeping accounts. 

Auditor (2 positions)
The role of the Auditor is to act on behalf of the branch’s members to ensure probity and that all branch expenditure is underpinned by democratic decisions made in accordance with UNISON Rule. A candidate for the post of auditor cannot be a member of the branch committee.

Communications Officer
The Communications Officer supports the branch committee to share information with members so they can play an active role in their union; helps invite colleagues to join the union and promotes national and regional campaigns.

Education Co-ordinator
The Education Co-ordinator helps arrange training courses and education programmes for all members, including stewards, health and safety reps and branch officers. 

Environmental Officer
The Environmental Officer represents staff interests in discussions and negotiations about the environmental impact of their employer’s policies and practices, and they are a link person with local environmental campaign organisations such as Friends of the Earth, Greenpeace or Stop Climate Chaos.




Equality Co-ordinator(s)
Black Members’ Officer, Disabled Members’ Officer, LGBT+ Members’ Officer, Women’s Officer

Equality Co-ordinators work on equal rights issues including sex, race, disability and lesbian, gay, bisexual and transgender (LGBT) issues. Everyone in the branch shares responsibility for tackling prejudice and discrimination and promoting equality. The role of branch equality co-ordinators is to co-ordinate and monitor this shared responsibility. 

Health & Safety Officer
The Health & Safety Officer co-ordinates and supports the activities of the Health and Safety representatives, monitors the employers’ safety policy, advises on negotiations involving health and safety, keeps abreast of H&S legislation and represents the Branch on the employer/employee Health & Safety Committee.

International Relations Officer
The International Officer develops and leads on international solidarity activities including campaigns, twinning with sister unions and support for projects abroad. 

Labour Link Officer
The Labour Link Officer is elected by, and accountable to, the Labour Link section within the branch and must be a member of the Labour Party. They work to take UNISON policy forward in the party, attend Party meetings and encourage joint work and campaigning with the local constituency Labour Party.

Lifelong Learning Co-ordinator
The Lifelong Learning Co-ordinator works with employers and co-ordinates the work of Union Learning Representatives in supporting members with lifelong learning and skills for life. 

Membership Officer
The Membership Officer keeps track of the branch’s membership and works to build the union branch by ensuring new colleagues are invited to join.

Retired Members’ Secretary
The Retired Members’ Secretary enables retired members of the branch to continue to be active in the union through the branch’s retired members’ section. 

Welfare Officer
The Welfare Officer makes sure that that members seeking welfare assistance can access the support they need, when they need it.

Young Members’ Officer
The role of the branch Young Members’ Officer is ideal for someone who is interested in becoming more active in the union. They must be under 27 years of age.
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